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publications	and	other	additional	information	at		

www.citypension.com	
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General administration and iduciary responsibility 
for the operation of the Plan resides with the Board 
of Pension Trustees who meet monthly (usually the 
second Thursday at noon) to conduct normal 
business. These meetings are open to the public and 
you are always welcome to attend. The agendas for 
upcoming meetings are published on the Plan’s 
website at www.citypension.com.  
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	 The Summary Plan Description & Member Handbook has been revised. It 

provides general information on the pension plan, pension of ice, plan 
administration, eligibility and determination of bene its, normal and early 
retirement, disability bene its, deferred retirement option plan (DROP), 
survivorship and bene iciary bene its, vested deferred bene its, 
retirement process and more. This document is available on the website 
at www.citypension.com.  
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There are many intricacies found within the provisions of the pension 
plan that may have a profound impact on member and bene iciary 
bene its. It is imperative that the Pension Of ice be contacted in event of 
these signi icant changes in life circumstances:  

I  - members with a life-threatening illness should contact the 
Pension Of ice immediately. There are two levels of bene iciary 
bene its depending on status, but only one is for a lifetime. Disability 
bene its may also be available under certain circumstances. 

D 	 –	when members pass away for natural or service-related 
causes while employed, their bene iciaries are entitled to signi icant 
bene its. The designation of bene iciaries for the pension is a 
completely separate step than for the life insurance through the City 
and does not carry over. It is imperative that you keep your 
designation of bene iciary current with the Pension Of ice! 

D 	 ‐	 governmental de ined bene it pension plans are 
uncommon and many professionals including divorce attorneys are 
typically unfamiliar with their complexities. This is especially true 
for provisions regarding division or assignment of retirement 
bene its, payment of alimony or child support or the equitable 
distribution of assets. Members should contact the Pension Of ice at 
the onset of a divorce for information helpful to their attorney. 
Divorce also affects the designation of bene iciary and death bene its 
formerly payable to an ex-spouse. 

R 	‐	remarriage or changes in bene iciaries require formal 
registration with the Pension Of ice. 

Link to: Designation Bene iciary Forms   
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An appointment should be scheduled with the Pension Of ice two months 
before retirement to discuss retirement, investigate potential survivor-
ship bene its and complete the necessary forms. The application required 
to start the retirement process should be submitted at least 30 before the 
retirement date in order to receive the promptest payment possible. 
There are not any provisions for retroactive payment. Therefore, if you, 
intentionally or unintentionally, delay or forget to ile an application then 
you will not receive payment all the way back to the date when you irst 
became eligible for these bene its.    
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Few situations are more heart-wrenching to witness than the forfeiture of 
a member’s valuable pension bene its for what may end up being short-
sighted gain. Florida Statutes require the mandatory loss of  pension 
bene its for speci ied offenses that constitute a breach of public trust 
including, but not limited to, theft of public funds, material and 
equipment, fraud, kickbacks, falsi ication or destroying records and more. 
More information is published within the Summary Plan Description & 
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The Board is very pleased to report that your 
Pension Plan remains in excellent inancial 
condition. Based upon commonly used metrics, 
the Plan is very well funded on an absolute 
basis and among the very best funded pension 
plans within the State of Florida. Most 
fortunately, the State has imposed stringent 
mandates on the funding of public pension 
plans to ensure that they are adequately 
funded, unlike the pension plans in other 
states that you hear about that are in inancial 
crisis. The City’s funding requirements are 
determined annually by the Plan’s actuary, 
who performs an extensive evaluation 
(actuarial valuation) to re-evaluate pension 
bene it liabilities and determine the funding 
required to ensure that the Plan remains 
inancially sound. The funded ratio of the Plan, 

which is the common measure of assets versus 
liabilities, was an extraordinary 97.7% as of 
September 30, 2022. A funded ratio over 80% is 
considered satisfactory and one over 90% is 
exceptional.  

The Plan is in compliance with all Federal and 
State laws and mandates. Financial infor-
mation including actuarial reports, audited 
inancial statements and investment perfor-

mance reports are all available on the Plan’s 
website at  www.citypension.com.  

Contributing to the inancial health of the Plan is investment return 
from a very well diversi ied portfolio of domestic and foreign equities, 
various ixed income products and real estate and private equity 
funds. All the investments are professionally managed and overseen 
by a professional independent consultant engaged by the Board of 
Trustees.  

Active Members  

Bene it Recipients  

DROP Participants 

Terminated Vested Members 

Total Membership 

440 

1,491 

12 

76 

2,019 

PRIVATE EQUITY 
7.7% 

CASH & EQUIVALENTS 
1.2% 

EMERGING MARKETS EQUITY 
9.1% 

INTERNATIONAL EQUITY 
14.6% 

SMALL CAP EQUITY 
8.1% 

MID CAP EQUITY 
6.9% 

GERS	PENSION	FUND	

LARGE CAP EQUITY 
23.3% 

FIXED INCOME 
11.1% 

REAL ESTATE & TIMBER 
18.0% 

 

Growth	of	Plan	Assets	
2003- 2022 (in Millions) 

Asset	Allocation	

https://www.citypension.com/pdfs/Designation%20of%20Beneficiary%20Forms.pdf
https://citypension.com/pdfs/2023%20Summary%20Plan%20Description.pdf



